KS / MO Early Childhood Director Credential Requirements


Kansas and Missouri

Early Childhood Director Credential Requirements
	
	PROVISIONAL CREDENTIAL*
	CREDENTIAL

	I. GENERAL EDUCATION
	Associates degree in
any field
	Baccalaureate degree
in any field

	II. COURSEWORK IN EARLY CHILDHOOD ED OR CHILD DEV
	24 credit hours
	30 credit hours

	
II. b. Competencies
	All Level 1, 2 and 3 competencies from Content Areas I, II, III, IV, V and VI, plus selected Level 4 and 5 competencies (see separate document)***
	All Level 1, 2, and 3 competencies from Content Areas I, II, III, IV, V and VI, plus selected Level 4 and 5 competencies (see separate document)***

	III. COURSEWORK IN LEADERSHIP AND MANAGEMENT
	Approved block of 9 credit-hours
OR
18 credit hours in identified topic categories#
	Approved block of 9 credit hours
OR

18 cr hrs covering specific content##
AND
Additional prof. development###

	
III. b. Competencies
	All Level 1, 2 and 3 competencies from Content Areas VII and VIII, plus selected Level 4 and 5 competencies (see attached)***
	All level 1, 2, 3, and 4 competencies from Content Areas VII and VIII, plus selected Level 4 and 5 competencies (see attached)***

	IV. EXPERIENCE
	500 hours of paid or supervised teaching experience AND 1,000 hours of administrative experience
	500 hours of paid or supervised teaching experience AND 3,600 hours of administrative experience

	V. PROFESSIONAL CONTRIBUTIONS 
	Membership in a professional organization and documentation of one contribution in professional leadership, program improvement or advocacy^
	Membership in a professional organization AND documentation of three contributions in at least two of the following: professional leadership, program improvement, advocacy ^

	TERM OF CREDENTIAL
	5 years, renewable once with advancement in education~
	5 years, renewable with documented continuing education+


See next page for notations

* Directors may begin with a Provisional Director Credential and may renew it once before completing the full requirements to earn the Director Credential. There is no second renewal of a Provisional Director Credential.
*** Refers to the Core Competencies for Early Care and Education Professionals in Kansas and Missouri

# Topic categories for Leadership and Management coursework at the Provisional Credential level should include: 
· Human resources development 

· Personnel and cost allocation

· Operations management
· Fiscal management 

· Program planning and evaluation

· Marketing and public relations

· Technology

and should provide for the competencies identified for requirement III.b at the Associate level.
## Specific content for Leadership and Management coursework at the Credential level should include:

· Assessment of a program’s needs

· Setting and implementing goals

· Translating program goals into well-written policies and procedures

· Evaluating program effectiveness

· Recruiting, training, and supervising staff members

· Understanding and working with leadership styles and group behavior 
· Conflict resolution and human relations
· Being alert to changing demographics, social and economic trends, and developments in the field 

· Implementing effective systems to track enrollment, attendance, and child observations
· Knowledge of federal, state, and local regulations governing child care centers

· Developing a budget, setting tuition rates, and preparing financial reports

· Using fundraising and grantsmanship to secure funding from various sources 
· Community and family partnerships
and should provide for the competencies identified for requirement III.b at the Director Credential level.
### Additional professional development for the Leadership and Management requirement of the Credential could include completion of an approved leadership development program, internship, or fellowship.

^ Professional contribution documentation:

Professional leadership
May include service as an active committee or board member of a professional association, work as a mentor in a structured mentoring program (e.g., as a QRS coach), presentations at professional conferences, publication of articles in professional journals, participation as an accreditation validator, and/or teaching a course at a college or university.
Program improvement 

May be documented by changes in appropriate rating scale (e.g, ECERS) scores when ratings are done by independent observers, changes in QRS ratings, or achievement of accreditation.
Advocacy 

May be documented by letter of reference from an advocacy committee member, documentation of Advocacy Day participation and visits, copies of letters sent to elected officials and the responding letters from elected officials, articles from center’s newsletter, articles in elected officials’ newsletters that identify the director as a visitor, photos of the director with elected officials during office visits or public events, minutes of meetings for community advocacy initiatives showing attendance by the director, articles in publications identifying the director as part of a community initiative, or letters on letterhead of lead organizations identifying the director’s role in a community initiative, coverage of advocacy activities in local paper, copies of printed letters to the editor, and/or video clips of appearances on local cable or radio public affairs shows.
~ Must show adequate progress toward a Baccalaureate degree (approximately 30 credit hours earned beyond the Associates level), and a plan for how to complete the Baccalaureate degree within the next five years.
+ 18 clock hours per year of advanced level training (Level 4 and 5 competencies) in one of the eight content areas of the Core Competencies for Early Care and Education Professionals in Kansas and Missouri.
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